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S&S Cycle, Inc.
…is committed to providing equal opportunity to all
individuals without regard to race, color, sex, age,
religion, sexual orientation, veteran status, disability,
national origin or other classes protected by
applicable law.

S&S Cycle, Inc. is an Equal Opportunity Employer
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Introduction
What started as a passion for speed, grew into the best known company name in the
V-Twin high performance aftermarket. George B. Smith had to build his own parts to
make his motorcycle faster. Now the company he founded manufactures the most
prestigious line of "go fast" v-twin engine parts in the world. The company was started in
the basement of his home in Blue Island IL in 1958, and moved to Viola, WI in 1969. In
2004 an additional facility was opened in La Crosse, WI.

We consider our employees to be our #1 customer. That’s why we strive to provide our
employees with one of the most competitive and comprehensive benefits packages
available in our industry.

We know that your total compensation package is an important factor in your decision to
become part of our team. In the next few pages, you will see a snapshot of our benefit
package we offer to our employees.
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Insurance Coverage Eligibility
Insurance coverage becomes effective the first day of the month following 30 days of
regular, full-time employment. 30 hours a week or more during a workweek is
considered full time. The Company Coverage is provided for employees and their
“immediate family”; immediate family includes an employee’s legal spouse and any
unmarried, IRS dependent or biological children up to 26 years of age. If a child is totally
disabled and totally dependent, coverage may be extended beyond this age limit.

4 | Page



Medical Bi-Weekly Rates

Provider Network HMO Plan

Standard Medical Plan High Deductible Medical Plan w/ HSA

Single $81.28 $60.34 ($38.46 Into HSA Acct / $1000 Annual

Employee + 1 $182.89 $135.80 ($115.38 Into HSA Acct / $3000 Annual)

Family $264.17 $196.12 ($115.38 Into HSA Acct / $3000 Annual)

Your Point of Service Plan POS Plan

Standard Medical Plan High Deductible Medical Plan w/ HSA

Single $86.65 $65.17 ($38.46 Into HSA Acct / $1000 Annual

Employee + 1 $194.97 $146.64 ($115.38 Into HSA Acct / $3000 Annual

Family $281.62 $211.81 ($115.38 Into HSA Acct / $3000 Annual

High Deductible Medical Plan
This plan combines a Health Savings Account (HSA) with a high deductible health plan.
S&S Cycle, Inc. makes a contribution to an HSA set up in the employee’s name to help
pay for part of the deductible. After the deductible is met, most eligible services are
covered at 100% if in-network providers are used. Preventative care is covered at 100%
even before the deductible is met. The HSA also allows a participant on this plan to
contribute money to save for future health care expenses in a tax-effective manner.

Standard Medical Plan
This plan has a lower deductible than the High Deductible Plan. Participants are not
eligible to open an HSA and there is no S&S Cycle, Inc. contribution to an HSA. After
the deductible is met, most eligible services are covered at 80% if in-network providers
are used. Preventative care is covered at 100% even before the deductible is met.
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Vision
A Vision plan is offered to employees and their families through VSP. The total benefit
per person, per calendar year includes one exam, glasses and frames, contacts (if
glasses aren’t used). Vision biweekly rates are:

Single: $5.64

Employee + 1: $8.19

Family: $13.55
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Dental
A traditional dental plan is offered through Delta Dental. The dental plan provides 100%
coverage for preventative and diagnostic treatment (2 cleanings per year, one every 6
months). Other services are covered at 50-80%. Orthodontia benefits are paid at 50%
with a lifetime maximum of $1,500 per person. Dental biweekly rates are:

Single: $14.68

Employee + 1: $31.13

Family: $51.53
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Dental
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Basic/Group Life Insurance
S&S Cycle provides employees with basic term life insurance equal to 2 times their
annual base salary, rounded to the next higher $1,000. This coverage is currently
provided at no cost to the employee.

Accidental Death and Dismemberment
An additional life insurance policy is currently provided by the Company in an amount
equal to the basic term life insurance. This coverage is payable in full, or in part, in the
vent of accidental loss of life, limb, etc. The amount of payment depends on the loss
incurred.
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ADDITIONAL BENEFIT PLANS:
Optional Life Insurance
Employees
Employees may purchase additional term life insurance for themselves. Rates are
based on age and your annual wage. Evidence of insurability may be required.

Spouse
Spouse life insurance may be purchased in amounts from $10,000-$50,000.

Dependent Child
Employees may also choose to purchase a $5,000 or $10,000 term life insurance policy
for dependent children. One premium payment covers all your dependent children.
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Short-Term Disability
Short-Term Disability insurance can help you replace a portion of your income during
the initial weeks of a Disability. All active, full-time employees working at least 30 hours
per week are eligible to participate.

The Benefit amount is 60% of your pre-disability weekly earning subject to the plan’s
maximum weekly benefit of $1,000. All benefits begin after the end of the elimination
period. For injury and sickness (includes pregnancy) the elimination period is 7 days.
Benefits continue for as long as you are disabled up to a maximum duration of 26
weeks of Disability.

Long-Term Disability
Long-term disability income begins after 180 days of disability and continues until you
recover or reach retirement age, whichever occurs first. This policy provides an income
benefit of 60% of your monthly wages. This optional benefit is paid for by the employee.
If you elect this coverage when first employed, you will not need to complete an
Evidence of Insurability (EOI) form. If you do not elect the coverage when first employed
but do elect it during a future Annual Enrollment period, you will need to complete the
EOI form and be accepted by the carrier prior to the coverage going into effect.

Benefits and payroll deduction premiums are based on your age and annual wages,
The benefit amount is 60% of your pre-disability earnings up to a maximum of $6,000.

To receive long-term disability benefits, you must be incapable of performing your job
(for which you are suited based on your training or education). Disability benefits are
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subject to physician certification, insurance carrier approval, and other plan terms
and/or limitations.

Rate information will be provided to you at the time of enrollment. Payroll deductions for
long-term disability will be made after taxes.

Retirement Savings Plan (401(k))
S&S has an active 401K Sharing Plan that eligible employees can identify amounts they
want to defer into their retirement account.

The Retirement Savings Plan is designed to provide retirement income through a
convenient long-term savings program; this type of program may provide both
immediate and deferred tax advantages. Employees are eligible to participate in the
plan on the first of the month following 30 days of employment.

Employee Contributions

Personal savings is an important part of retirement income. Employees may choose to
make pre-tax and/or after-tax contributions to the Retirement Savings Plan through
payroll deductions.

Employees decide the percentage they would like to defer and catch-up contributions
are available for employees age 50 and older.
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Tax-deferred contributions. You don’t pay federal (and in most cases, state and local)
income taxes on the money you contribute on a pre-tax basis. The money will be
taxable when you withdraw it, when you may be in a lower tax bracket.

Employer contributions. S&S Cycle, Inc. will match what the employee defers or
contributes to the plan at 50% of what the employee puts into the plan up to a maximum
of 3%. Example- If employee defers 2%, then employer defers 1%. Example - If
employee defers 4%, then employer defers 2%. Example - If employee defers 6%, then
employer defers 3%.  Employer maximum is 3%.

Roth 401(k) contributions. You have the flexibility to make some or all of your
contributions on an after-tax basis. You pay taxes on the money now, but all of the
earnings grow tax-free and you can make tax-free qualified withdrawals at retirement.

Flexible Health and Dependent Care Savings Accounts
Eligible employees may elect to defer a portion of their compensation to pay for certain
out-of-pocket expenses, including medical, dental, vision, disability, dependent care
assistance and uninsured medical expenses, on a pre-tax basis.

Employees who do not participate in an HSA may enroll in a flexible savings account to
pay for eligible health care expenses (per FSA regulations) not covered by their
insurance plans. Employees who participate in an HSA may enroll in a “limited” health
care FSA to cover eligible expenses for dental and vision. Employees may set aside
money in a dependent care FSA to pay for daycare expenses for their children under
the age of 13, or for certain expenses for dependent adults. Contributions are made to
the accounts through pre-tax payroll deductions.
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Wellness Resources

Fitness Club S&S encourages employees to exercise and maintain a healthy lifestyle
and will reimburse you $120 for your yearly health club membership dues.

Safety Glasses S&S requires safety glasses in all production areas and will reimburse
you $100 for prescription safety glasses every 2 years.

Safety Shoes S&S requires steel toed boots or shoes in all production areas and will
reimburse you $75 for your safety shoe purchase once a year (twice a year for
Kawasaki).

2021 Holiday Schedule
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This booklet summarizes your S&S Cycle, Inc. benefit package. Complete descriptions
of each benefit are available in the actual plan documents. Every effort has been made
to ensure this booklet accurately describes these benefits. However, if there is a conflict
between this booklet and the plan documents, the plan documents will govern. The
benefits offered under these plans, and any other provision of the plans, may be
modified or amended from time to time, or may be terminated at any time for any reason
by S&S Cycle, Inc. S&S Cycle, Inc. has the right to modify or terminate the plans at any
time. All significant changes to the plans will be communicated to covered person as
required by applicable law. If a plan is terminated, the rights of the covered persons are
limited to claims incurred and payable by the plan up to the date of the termination.

©2017 S&S Cycle, Inc. All rights reserved. Printed in the U.S.A
11/01/2017
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